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From the Editor... 


A Happy or Hapless New Year? 

You Decide 

Geezer Dis - pleaser 

Been trying to get in the mood for this 
editorial in the usual wee hours, when 
inspiration comes best for me, crouched by 
the dying embers; but it’s been a pretty 
bleak end-of-year turnaround. Like most 
people, I keep thinking tsunami , caught up 
in the nightly news. Just can’t shake the 
tragic images that are also sometimes 
disturbingly lovely, the stories of valiant 
effort, the contrasts between wealthy 
tourists and bare-subsistence locals that would feel forced in fiction, 
not to mention the morbid numbers game it plays with your head. You 
know what I mean. 

Come to think of it, the break itself was not all that jolly hockey sticks 
either. To start, there are all the friends who seem to be struggling 
against serious illness this season in various discomfiting ways. Then 
there is the lingering flu — not serious but tiresome and virulent 
enough to hit everyone I know in this part of the planet, including me, 
for weeks on end. Not that I’m without fellow-feeling, especially for 
myself; it’s just that after a while the joi drains out from vivre, replaced 
by expectorants and a growing pile of dirty-Xs. 

And it was steady work throughout with scarcely a French hen or 
leaping lord in sight. One thing I had to do over the break was prep 
some PR stuff for my book coming out this Spring. The publisher 
wanted a head & shoulders shot in b&w (surprising how much bother 
that is these days). She instructed: “if you can’t look pleasant at least 
try to look positive.” A challenge. When I saw the result of my efforts, 
I re-experienced the grim truth of photography: how colour masks so 
much reality and how, oppositely and illogically, b&w reveals it in a 
heightened evocation of things as they really are. There I was, not 
the full-o-fun colourful character I somehow imagine, but a grizzled 


guy captured in stark grey/black lines, shadowed seams, flat 
white planes, dark hollows, wrinkles — a graphic dissection of 
the real time-serving me. 

Hope Springs Infernal 

By New Year’s Eve, however, I was determined to shake off the 
gloom and do something life-affirming, at least vaguely jolly, 
maybe even abuse a few well-chosen substances to start things 
offwithabang. So I set out at 10:00 p.m with my partner to walk 
down to the Drive for the first night celebrations of a new jazz 
joint. Rime, that was featuring a load of hot bands (like the fusion 
fashion Reptiles). There I was in a noirish ensemble, as befits 
the bohemian part of town I inhabit, fedora on, a festive Xmas 
salmon pin leaping on my lapel, strutting along with what may 
even have been a mildly self-satisfied smirk on my face. After all, 
marks were in, another good term finished, the future stretching 
ahead with new initiatives abuzz. 

Surely it was time to party hearty — then I slipped in something 
left behind by a local canine, landed face down in slimy wet 
leaves, and had to limp back to the house, scrape the you-know- 
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Words & Vision 

what off my shoes, remove the unspeakable from my coat, and 
generally re-construct my dignity. The classic picture of ironic 
comeuppance, of course, the dandified doofus getting dumped in 
the dirt; yet for some reason it did not make me laugh or even 
chuckle in a rueful way. 

Huh? 

You may wonder, if still kindly following along, did he drop his 
marbles in that fall, is it time for LTD, and what the heck does this 
have to do with the good ol’ F and S of A, anyway? 

In one way, nodring at all. Yet in another this ‘unfortunate event’, 
as Lemony Snicket might call it, somehow stands in my mind as an 
iconic emblem of our activities and our aspirations as an Association 
of UCFVers. I mean, our intentions are noble if sometimes a tad 
complacent, yet there’s often a gap between them and what passes 
for reality round here. One instance: we’ve always wanted and 
tried to be part of our geographical community, but as far as I can 
tell, haven’t ever managed to build many bridges to the broader 
society here in the Valley. Another: we struggled for years to be 
recognized as a ‘University-College’, and everyone still just goes 
‘what’zdat?’ Even our masters. And now we ’re kicking against the 
pricks, trying to morph into a free-standing U. Bottomline: nobody 
understands us! 

But Seriously Folks... 

Balance is all, however. Which is why as we go into the New Year 
— Valentine’s Day already — I resolve to become relentlessly up- 
beat. I will not write any more about pangs of geezerdom in these 
columns, like the problems I am having getting PD funding for the 
implant of a USB port in cerebral cortex so I can plug in my Lexar 
memory stick and copy all my priceless data — never having to 
worry again about lost bits of info. Not a word about that. 

Instead, I will think and spew happy thoughts only. To start, I’ll go 
through my paper files, track down the most profoundly meaningful 
student essay I have ever marked. Back then I’d laughed, in a 
callow, hollow, ironic sort of way, but now I see my mistake. 

It happened in my first year as an instructor, a long time ago, a 
paper based on the premise that if you are having unhappy thoughts, 
i.e., ironic/sad ones, just stop in your tracks and switch over to 
happy thoughts. I’ve come to realize it’s true; you can control 
your sense of reality through sheer mind-power, like there’s an on' 
off toggle buried deep in your brain and all you need do is find it 
and push. I know it sounds goofy, but just think about it for a 
minute... or twenty, preferably while picturing an irksome colleague 
forced to do PowerPoint in the nude. There, I’m more 
cheerful already! 

Have also started working on a proposal for UCFV to institute 
compulsory therapeutic laughter sessions at noon each day on all 
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campuses, the way the Japanese do it in corporate settings. It has 
so many proven healthful results, going hahahaha for only 15 
minutes a day, such as: 

V increased productivity 

V stress reduction 

V less work absenteeism and staff turnover 

V enhanced communication 

V greater teamwork and camaraderie 

V more openness to change 

V positive conflict management 

In fact, I’ve been experimenting. For instance, think of those vexing 
‘serious chat’ sessions with certain students. Well, it’s amazing 
how smoothly things can go when the two of you share a few 
hearty and resounding belly laughs before the unjoyful news — a 
clearly plagiarized paper, say, or the revelation that you can’t pass 
a course unless you actually attend it — is offered. Likewise 
during my own recent disciplinary hearings with the Deans, in the 
white-tiled holding cells beneath UCFV. We started off small, with 
a titter or two. Then we shared a few chuckles, a chortle, and a 
guffaw, followed by a long drawn out hardiharhar. It was 
wonderfully liberating — I think we all felt better afterwards, not to 
mention more charitably disposed when it came to the inevitable 
legal charges pending part. 

Just imagine how this therapy will enhance Department meetings, 
often so tension-filled and therefore unproductive. Decade-old 
rancours, bitter animosities cloaked beneath a surface of 
indifference and sang froid will melt like so much spring snow 
under the spell of a few wholesome yuk-yuks. After a brief laugh 
session to start, we’ll all be holding hands round the table in a 
newfound spirit of something or other. 

Can we really afford to ignore this innovation in workplace 
wellness? I think not. 

Anyway, here are some timely reports plus more on MR and the 
real truth about ABE. 

-Ryszard Dubanski 
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From the President... 


Around the Province 

On the Staff side, the components of the BCGEU at Kwantien, 
Douglas, BCIT, Northern Lights College, Northwest Community 
College, and Okanagan University College are engaged in a series of 
rotating strikes in support of their bargaining positions. They have 
gone two years without a contract and have had no wage increase in 
five of the last seven years. A principle issue at stake in this dispute 
is the parity of certain staff benefits (maternity and parental benefits 
chief among them) with Faculty benefits. This is something that the 
FSA achieved for our Staff members long ago. 

The BCGEU Staff dispute affects the Faculty at those institutions as 
well. At Kwantien, where Management has received 
salary increases up to 40% in the past two years, the 
February reading break has been cancelled and 
Management has rescinded some professional 
development time, due to the rotating strikes by 
support staff. Here is another example of how 
fortunate we are to be in one big union: we have, 
generally speaking, a very good contract, we avoid 
unnecessary work disruptions due to labor- 
management disputes, and we continue to respect the fundamental 
importance of the wide variety of jobs to be done and roles to be 
played in the operation and development of UCFV. 


leave provisions chief among them), as well as on some ‘soft’ 
compensation items, turns out to be a better decision every day. 
At the time, we were under the shadow of impending designation 
by the government and needed to have a signed Collective 
Agreement in place should that event come to pass. We obtained 
there and then the kind of settlement that other locals are hoping 
to obtain now, and were able to avoid work stoppages and the 
escalation of labor-management hostilities. 

In this regard, I would be remiss if I did not note that labor- 
management relations at UCFV are so much more constructive 
than any where else in B.C., and it is difficult to compare our 
situation to that of other institutions. Our 
Management shares this view as does our Board of 
Governors. We have developed a culture of co- 
operation here, not the culture of confrontation that 
Management at other institutions has more or less 
forced upon their locals. Ours is a culture that makes 
possible the participation of employees in institutional 
development to a degree that seems unimaginable at 
other colleges and university colleges. The FSA will 
continue to nurture this positive climate, even as we will continue 
to work to achieve the best possible wages, salaries, working 
conditions, job security, and benefits for our members. 



On the Faculty side, the President’s Comicil of the Federation of 
Post Secondary Educators (FPSE, formerly CIEA) passed a resolution 
encouraging Faculty Association Executives to hold a vote of their 
memberships to authorize their Executives to take a strike vote should 
bargaining reach a point where the local Executives feel it is necessary. 
This includes the nine FPSE locals at the central table, as well as 
those bargaining locally. As of this morning four locals have already 
taken such a vote: It passed unanimously at Malaspina, Emily Carr, 
and Vancouver Community College, and passed overwhelmingly at 
Selkirk College. 

Be it Faculty or Staff, local bargaining or central table, FPSE or 
BCGEU, the government’s position is quite consistent. They are 
committed to no wage or salary increases, at least until after the 
provincial election. Nonetheless, they seem willing to consider other 
issues, even veiled forms of compensation, as long as they do not 
alter the salary and wage scales themselves. This pattern is confirmed 
in the Liberal government’s negotiations with the universities. SFU 
and UBC are looking at zero per cent wage increases. At Royal 
Roads there is administration support for the restructuring of salary 
scales, but PSEC (Public Sector Employers Council) still says ‘no’. 

The decision of our FSA to acknowledge the inevitability of the 
Liberal government’s imposition of a wage freeze for two years and 
to agree to a Collective Agreement last Spring which produced 
progress on a number of non-monetary issues (the new sabbatical 


Around the Country 

While it is true that we here at UCFV benefit greatly from a positive 
labor-management climate, it is also true that the top step of our 
Faculty scale is $10,000 below the top step of the Faculty scales 
in both Alberta and Ontario. And that comparison is based on 
their public college scales, not those of the universities. The 
Liberal government in Victoria has shown some sensitivity to the 
argument that B.C. will be unable to recruit the Faculty required 
to meet the rising demand for post-secondary seats and to replace 
the bubble of retiring Faculty. This was reflected in the last 
increase we received, while, at the same time, other public service 
contracts were invalidated, salaries were rolled back, and public 
service unions (as in the case of the Hospital Employees Union) 
came under direct attack. Nonetheless, the government’s weak 
effort to provide us with competitive salaries fell far short of 
settlements in other jurisdictions and the BC Liberal commitment 
to ‘zero-zero-zero’ will not help us catch up. 

We have a wage and salary opener provision in year three of our 
present agreement, and will have to gear up for those negotiations. 
Perhaps the passing of the provincial election, which may or may 
not change the government in powder, will make a difference. But 
don’t count on it. I and the rest of the FSA Executive will continue 
to monitor events, develop strategies, and work on your behalf. 


- Scott Fast 
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Faculty Grievance Chair 


Markers: The experiment with markers is in Year Two. The provision 
of markers will continue until January 2006. The report from the 
user group is favourable. There are lots of pros and cons that 
would emerge from a Faculty-wide forum. I’ll address a short list of 
major cons: 

1. When UCFV provides assistance to Faculty, qualifying criteria 
are set on an inclusive basis — PD, sabbatical, scholarly release, 
etc. The fund supporting markers is insufficient. A remedy for 
this would see an instructor take in more students, in order to 
pay for markers. Those instructors who keep their classes 
within the contractual maxima would presumably disqualify 
themselves from accessing markers, if funded this way. 

2. Markers, like every other employee here, must have 
qualifications, set out by a variety of standards, committees, 
etc. In one department that considered the matter, the marker 
needed to have a Bachelor’s Degree, which represents a 
recognized benchmark, also avoiding perception difficulties, 
i.e., it could get about in our student body and the community 
that we were employing some of our undergraduates to mark 
assignments (here I’m not referring to quizzes that go into a 
Scantron) of other undergraduates. 

3. Will markers be in the bargaining group or excluded freelancers? 
Look at what occurs elsewhere. Markers and Marker/Tutors 
are often excluded from Faculty unions/Faculty associations. 
These instructional helpers feel, rightly, under-represented. 
Then, they form their own bargaining groups and predictably 
go on strike here and there. Picket lines and withdrawal of the 
service that has entrenched itself in our operation ensues. If 
you respect their picket lines, then you don’t get paid, yet 
when you expect them to respect your pickets, then.... The 
FSA and UCFV have a community of interest here — one 
bargaining group that works together or strikes together. 
Fragmentation of bargaining groups presents problems we 
don’t need. If Faculty can co-exist with receptionists, markers 
can be included. 


-Bob Smith 




Contract Chair 


The major bargaining news is that we are fortunate enough to not be 
bargaining right now. With many of the other locals, both Faculty 
and Staff, walking the pickets in rotating strikes we are very fortunate 
to be quietly waiting our two years. I am watching the bargaining 
notices as they are circulated. As we had suspected when we 
negotiated in the summer, most of the issues that the other locals are 
looking to gain on we already have in place. I wish them luck in their 
bargaining, but I am not sad that we were fortunate enough to finish 
our negotiations 6 months ago. Thanks should go to the bargaining 
teams, both for the FSA and Management. 

The sabbatical language has been finalized. Please see the Collective 
Agreement, page 77, for complete details. This was a long hard 
negotiation, over four years and three Contract Chairs. Please take 
the time to read the language to ensure that you understand your 
eligility for the leave. I am happy to answer any questions. 

The letter of agreement to continue the trial on use of markers has 
been extended to January 2006. If you have been a part of the trial or 
wish to become part of the trial please contact your Dean, Wayne 
Welsh, or Shelley Drysdale for more information. 

There are a few outstanding items still in the works from the 
bargaining including Letters of Agreement on Intellectual Property 
Rights, Online Course Development/Teaching and Research/Faculty 
Recruiting. These matters will be addressed over the next couple of 
months. 

As a reminder we did bargain that any employee who wished to 
purchase a computer through UCFV’s computer purchase plan will 
be approved for the 05/06 fiscal year. Please keep that in mind if you 
are hoping to purchase a new computer in the near future. 

-Shelley Drysdale 
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Mandatory Retirement at 65 (Revisited) 


In the last issue of Words & Vision (So long to MR@65?), I raised 
the issue of whether the UCFV community, individually and 
collectively, might be interested in scuttling MR@65 given what is 
going on all around us. The feedback I received, though not an 
overwhelming amount, suggested it would be a very worthwhile 
idea to pursue further, though no one indicated how best to go 
about it. 

In the same issue Sylvie Murray raised many concerns about the 
new Summer semester (Summer 2005). Two of these concerns are 
the recent rise in the ratio of part-time sessional to full-time permanent 
Faculty as a way of meeting additional FTE demands, which erodes 
departmental stability, and the rise in sessional Faculty that will be 
required to meet the instructional needs of the new Summer 
semester. It seems to me that both of these worries impinge on the 
MR@65 issue. 

By eliminating MR@65, some erosion of departmental stability could 
be ameliorated and a healthy balance of sessional and full-time 
Faculty available for Summer duties could be enhanced. Faculty 
who do not opt for early retirement and prefer to work up to age 65 
do so because they want to, for whatever reason. It is not unlikely 
that they would want to continue to work in the same capacity if 


they were recompensed at their accustomed level. Eliminating 
MR@65 could reduce sessional turnover and the time, expense, and 
effort for new sessional hires and bring departmental stability. 
Moreover, it is also not unlikely that Faculty over age 65 might just 
prefer part-time work; they would be ideal for filling sections during 
the Fall and Winter terms as needed, and they might prefer teaching 
part-time in the Summer, thereby allowing full-time Faculty to fulfill 
their teaching obligations during the Fall and Winter terms if they so 
wished and to continue the customary May through August routine 
of PD and vacation. While I have focused here on the UCFV Faculty 
issue, I believe that similar arguments could be adduced regarding 
UCFV Staff, in that they face analogous staffing problems throughout 
the Fall, Winter, and Summer semesters. 

In that last issue of Words & Vision, I referred in my article to a table 
of Faculty/Staff age demographics. It was inadvertently omitted 
and, so, is included here. 

The table below, from UCFV’s Institutional Research, shows that 
currently almost 20 percent of all employees are aged 55 or older 
and, so, are in a position to retire over the next decade. 

-Doug Smith 


Faculty and Staff Age Demographic (% greater than or equal to age 55) 

CATEGORY 

> = 55 

<55 

TOTAL 

By Percentage 

> = 55 

<55 

TOTAL 

Administration* 

17 

25 

42 

Administration* 

40% 

60% 

42 

Non-Teaching Faculty 

6 

19 

25 

Non-Teaching Faculty 

24% 

76% 

25 

Staff- Full Time 

46 

228 

274 

Staff- Full Time 

17% 

83% 

274 

Staff- Part Time 

7 

177 

184 

Staff- Part Time 

4% 

96% 

184 

Teaching Faculty-Full Time 

74 

196 

270 

Teaching Faculty- Full Tune 

27% 

73% 

270 

1 Teaching Faculty-Part Time 

46 

176 

222 

Teaching Faculty- Part Time 

21% 

79% 

222 

Totals 

196 

821 

1017 

Totals 

19% 

81% 

1017 

•• Administration includes senior management, directors, and administrative assistants to senior management. Given the projected growth figures we ’ve all 
seen regarding student enrolment and institutional expansion, will UCFV be able to meet administration, staff, and faculty requirements given the relatively 
ugh percentages of prospective retirements in the near future? This is an especially critical question if early retirement continues to be the preferred choice. 
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ABE AND FTE PRODUCTION: THE FACES AND FACTS BEHIND THE FIGURES 


I’ve just been handed several pages of data, everyone at UCFV’s 
favourite kind of data:FTE figures. The concern that has been raised 
is the decline in Adult Basic Education (ABE) numbers, which must 
surely mean layoffs. But first, as few seem to understand what 
constitutes ABE in this institution, 
some definitions are in order. The 
College and Career Preparation 
Department (CCP) teaches ABE 
(upgrading), but on the reporting grid, 
so does English as a Second Language 
Dept. (ESL), Adult Special Education 
(ASE) and College Prep (this is not a 
department, but rather a set of 
developmental courses delivered by 
the Math, English, Biology, Physics, 
and Chemistry Departments). This scattering about of 
developmental course delivery contributes to the factors that play 
(and misplay) into the calculations of these FTE reporting figures. 
ABE is an umbrella reference to courses that are delivered by 
different departments, most of which have had their student 
numbers impacted by both internal and external policies and 
decisions in the last few years. What follows is an examination of 
the institutional provincial and federal practices that have caused 
the alarming decline in ABE FTE production. But let’s not forget 
that ‘FTE’ is a euphemism for student, in this case, some of our 
most vulnerable students, who are suffering as a result of these 
policies. 

Within UCFV, ABE reporting includes Adult Special Education 
(ASE). That UCFV department was completely eliminated several 
years ago, obviously eliminating any FTE production. Since that 
time, the CCP Department has tried to meet the need for ASE 
programming by shifting instructor positions from CCP to ASE and 
developing a fee structure to offset costs. There are now three 
very successful agency-sponsored ASE programs: TASK, running 
in Abbotsford, Mission, and Chilliwack. The FTE production in 
ASE has gone up significantly from a few years ago, and yet still 
does not meet community demand for this particular type of 
programming. Those potential ASE students without sponsors 
cannot afford to attend the program. With block funding, it appears 
there is no money directed at ASE, yet if a comparison is made with 
the present TASK FTE production and the last pre -block funded 
TASK reporting line, CCP is producing 296% of those funded FTEs. 

Also included under the category of ABE is the English as a Second 
Language Dept. I don’t think anyone would suggest that we have 
run out of new immigrants. What has happened is that federal 
dollars which used to support entry-level language training have 
been transferred from the college system to the community. UCFV 


can no longer afford to offer the courses that have the highest 
demand. Increased tuition fees have further reduced accessibility to 
the higher-level language training classes. Students want to take 
ESL classes here but cannot; consequently, the FTE count is down. 

Then we have CCP-ABE upgrading. There are two reporting lines 
for this area. One is for basic literacy/fimdamental courses. The 
other is for developmental courses. This includes all the courses 
numbered 070 through 099. We have the unusual situation in this 
institution of having most of these courses being delivered by the 
CCP Department, while some are being delivered by the Math, 
Chemistry, Physics, Biology and English Departments. This means 
that funding designated for developmental programming is divided 
up between these departments (or was prior to block funding) and all 
the courses delivered within the 070 to 099 numbering designation 
collectively contribute to the FTE count for ABE. So what happens 
when a department decides they would rather develop a first year UT 
course and use the dollars previously used to deliver an 080 level 
course? The new course provides FTE count for post-secondary 
programming and the 080 level course no longer being offered is 
reported as a decline in students in ABE. There doesn’t seem to be 
a way to show a voluntary and preferential shift from one reporting 
category to another, and no dollars are provided to CCP to fill the gap 
in developmental programming. This was particularly problematic 
pre-block funding when dollars designated for developmental 
programming were being spent on UT programming. The effect was 
to show that developmental (ABE) programming was not meeting 
FTE targets. Even with block funding, a certain amount of activity is 
expected in the Developmental area. A potential student needing 
upgrading will call the CCP department and if she requests a course 
in Physics, for example, at the Advanced (080) or Provincial (090) 
level, she must be told to attend die local high school program because 
that course is not available at UCFV. It appears to the community 
that CCP does not offer a full academic preparatory program. 

In addition to the confusion of students 
(not to mention advisors and 
administrators) around which 
department delivers what course, and the 
lack of coordination and transitioning 
between these various departments, 
there are two other factors that are 
problematic. One is tuition. Upgrading 
students traditionally have been the 
least able to afford to attend school. With 
this understanding, the government 
transferred a large portion of Adult Basic Education Student 
Assistance Program (ABESAP) money to the institutions in lieu of 
charging tuition. Therefore, money was given to each institution to 
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cover the cost of ABE tuition - and yet, many institutions (though 
not ail) have begun charging these same students tuition. Isn’t this 
double dipping? To add salt to the wound, there are less ABESAP 
dollars available (because a large portion of those ABESAP funds 
were transferred to institutions to cover the cost of tuition) to help 
the very people the financial aid program was designed to help. 

And it doesn’t stop there. The neediest group of people, the ones 
who fall into the fundamental/literacy category, are adults who have 
very poor reading, writing and numerical skills, and who often must 
rely on social services programs. This group is now no longer able 



Tiramisu 

Sugar 9 fat, caffeine, booze, and chocolate - all the essential food 


to attend upgrading. Recent provincial government policy requires 
that those who are on welfare get jobs, regardless of literacy or skill 
level. These people are referred to three to six month education/ 
training programs based in the community to gain employability 
skills. They are expected to have jobs at the end of the training. 
Many clients who are encouraged (by agencies) to attend 
community-based (for profit) programs that are student loanable 
are now facing huge debts and no work. 

Community programs do not do 
assessments and they don’t provide 
counseling and support services for 
those students who are rife with learning 
disabilities and socialization issues. To 
place these students directly into career 
programming under these circumstances 
is simply wrong. 


groups in one smoothly seductive package! Plus the name 
translates (very loosely) to pick-me-up, which seems appropriate 
in general and even more so for Valentine’s day. 

♦ 6 large eggs, separated 

♦ 4 tbsps icing sugar 

♦ 1/3 cup orange liqueur (like Cointreau), divided 

♦ 3 tbsps demerara rum 

♦ 1 lb Mascarpone 

♦ 1 cup espresso, cooled to room temperature 

♦ 4 ounces semi-sweet or bittersweet chocolate (the better the 
chocolate, the better), grated 

♦ 10 ounces lady fingers (approximately, depending on serving 
dish dimensions) 



At the same time, where CCP has been able to reach out into the 
community with literacy partnership initiatives, usually funded by 
grant dollars, there are many highly successful and long running 
programs. However, none of these can be calculated into FTE 
activity. Ironically, these innovative community programs, which 
have gained provincial and national recognition, don’t ‘count’ 
towards the FTE measurements that seems to drive most of the 
activity at UCFV. 


Beat yolks and icing sugar together in a large bowl until light and 
fluffy, then beat in 2 tbsps of orange liqueur and the rum. Spoon in 
the mascarpone while beating, and continue to whip until the mixture 
is smooth. 

In a clean bowl with clean beaters, whip the egg whites until stiff but 
not dry, then fold them gently into the mascarpone mixture. 

In a small bowl, mix the espresso with the remaining orange liqueur. 


Institutional decisions to implement and increase tuition, 
departmental decisions to cancel developmental courses, federal 
decisions to shift funding from college to community, and provincial 
government social services and training policies, have all conspired 
to make access to education for the ABE student extremely difficult, 
if not impossible. They also conspire to make the ABE FTE 
production a paper issue rather than a human issue. Shame! 



-Trudy Archie 


Line a 12 cup serving dish with a layer of lady fingers and sprinkle 
them with a quarter of the espresso/liqueur mixture. Cover with a 
quarter of the mascarpone mixture and sprinkle with a quarter of the 
grated chocolate. Repeat steps to make four layers, finishing with 
grated chocolate. Refrigerate 4 hours or more before serving — 
good made a day ahead. 

(from Comforts & Joy — the official UCFV cookbook) 
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FSA Notes & Notices 


The FSA Executive for 2004/2005 


Health Spending Account 

The Health Spending Account (HSA) is available 
to all permanent UCFV employees. Employees 
working 100% receive $ 1000.00 per fiscal year and 
employees who work less than 100% receive a pro- 
rated amount. These funds are for eligible medical/ 
dental expenses not covered by our current 
extended health plan. 

Employees receive a Funds Designation Form prior 
to the start of each fiscal year, giving them the 
opportunity to allocate new HSA funds. Employees 
may designate all or some of the HSA funds to an 
RRSP (minimum $250.00) and/or leave funds 
available for eligible expenses. 

If an employee designates all or some of the HSA 
funds for eligible expenses, and does not use all of 
the funds available, the balance will be carried 
forward for one year. Unused funds can not be 
designated to an RRSR 

Other Deadlines 

Training & Development Allowance — March 3 1 , 
2005. Contact Employee Relations for information 
on allowable expenses, receipt submission, etc. 

Extended Benefits are run on a calendar year, rather 
than a fiscal year, therefore receipts must be 
submitted soon after the December 3 1 cutoff date. 

For more information on any of our benefit plans, 
please contact Employee Services at Local 4554. 
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